
of the California Public Retirement System; 7% employee 
contribution. 

Tier 2 — 2% at 62 for new members to CalPERS; Employees 
contribute 50% of normal cost up to an annual maximum, currently 
7.00% of salary up to $128,059.

Medical Insurance — The District covers up to 98% of the monthly 
premium cost of the Kaiser family plan rate and offers a choice of 
HMO and PPO plans.

Dental Care — The District provides dental insurance for employees 
and their dependents. 

Vision Care — The District provides vision care for employees and offers 
an option for dependent coverage.

Holidays — The District provides 12 holidays per year.

Paid Leaves — Employees accrue vacation hours based on years of service 
with the District ranging from 104– 168 hours per year. Sick leave is earned 
at a rate of 8 hours per month. Management leave is also provided.

Deferred Compensation — The District provides up to 3% of base salary as 
a match on a dollar-for-dollar basis into a 401(a) plan.

Life, Short Term & Long-Term Disability Insurance — The District provides life 
insurance in an amount equal to the annual salary plus $50,000. Short-term and 
long-term disability plans are also provided and are paid for by the District.

Retiree Medical Benefits — The District contributes 75% of the least expensive 
plan rate for employee only to employees who retire after at least 10 years of service 
with the District and are at least 55 years of age. Employees also contribute $230 
biweekly and 100% of cashable sick leave upon separation to a tax-deferred 
Post Employment Health Plan account. 

Social Security — In addition to CalPERS, the District participates in Social 
Security. The District and employees contribute a required percentage of 
base wages for Social Security.

Wellness Center — Employees have 
access to an on-site fitness facility at 
no cost. Employees also have the op-
portunity to participates in a Wellness 
Program that provides up to $500 an-
nually towards gym memberships, 
home fitness programs, and other 
health and wellness programs. 

Cell Phone — Employees either re-
ceive a District-provided cell phone 
for business use or a $60 per month 
stipend for business use of personal 
cell phone. 

TO APPLY
To apply online for this outstanding 
opportunity, go to:

www.bobmurrayassoc.com 

Closing Deadline: 
May 14, 2021

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. The most 
qualified candidates will be invited to 
a personal interview with Bob Murray 
and Associates. Candidates selected 
as finalists will be asked to provide 
references. Final interviews will be 
conducted at Las Virgenes Municipal 
Water District. All candidates will be 
advised of the status of the recruitment 
following selection of the Human Re-
sources Manager.

If you have any questions, please 
contact Carmen Valdez at:

(916) 784-9080

HUMAN 
RESOURCES 
MANAGER 



THE COMMUNITY
Joining the team at Las Virgenes Municipal 
Water District (LVMWD) means you will be a 
part of a highly-skilled and well-respected 
professional labor force. LVMWD provides the 
critical service of delivering safe, reliable water. 
LVMWD is also the Administering Agent of the Las 
Virgenes – Triunfo Joint Powers Authority that provides 
wastewater collection and treatment, recycled water and biosolids 
composting services in partnership with the Triunfo Water & Sanitation 
District. The LVMWD service area spans 122-square miles serving the cities 
of Agoura Hills, Calabasas, Hidden Hills, and Westlake Village, as well as 
the neighboring unincorporated areas of western Los Angeles County.

LVMWD headquarters is located in Calabasas, CA. Nestled in the oak dotted 
foothills of the Santa Monica Mountains, the upscale community with small 
town charm features a progressive local economy, safe neighborhoods, 
blue ribbon schools and supports healthy lifestyles. Calabasas and Agoura 
Hills offer many recreational opportunities including hiking and equestrian trails, 
scenic vistas, ample open space, and a wide array of businesses. Hidden Hills 
is a small, equestrian-centric, exclusive gated community with approximately 
2,000 residents. Westlake Village is a master-planned community. The city 
includes twenty individual neighborhoods with active homeowners’ asso-
ciations to promote and maintain high quality architectural standards.

A wide array of housing choices are available from apartments and townhomes 
to estates and equestrian properties across the LVMWD service area and in 
the nearby San Fernando, Conejo, and Simi Valleys. The region is served by the 
Las Virgenes Unified School District. With its rich history of excellence, the District 
provides high-quality education for levels of preschool to grade 12. Excellent 
private schools are also an option as many are found throughout the area.

All four of these communities, and the unincorporated locations of western Los 
Angeles County, benefit from their proximity to the cultural and recreational 
assets of the greater Los Angeles area. Close by are several world-class 
facilities including the Music Center, Hollywood Bowl, J. Paul Getty Museum, 
the John Anson Ford Theatre and much more. Closer attractions include the 
world-famous beaches of Malibu, performing arts centers in Thousand 
Oaks and Northridge, local botanical gardens, colleges and universities, 
professional sports and acres of parks, gardens, lakes, hiking trails and 
natural areas.

THE ORGANIZATION
LVMWD provides water service to 
approximately 70,000 people, 
including residential and 
commercial customers. The 
District operates and main-
tains 25 water tanks, 24 
pumping stations, 394 
miles of main line, Las 
Virgenes Reservoir and 
the Westlake Filtration 
Plant. Additionally, the 

Tapia Water Reclamation Facility and 
Rancho Las Virgenes Composting Facil-
ity are operated under the JPA. LVMWD 
has a Fiscal Year 2020-21 operating 
budget of $58.3 million.

Every day, 122 dedicated employees of 
LVMWD work to efficiently deliver safe, 
clean, reliable water and provide  
environmentally protective wastewater 
treatment services. Following the  
example from nature around us, LVMWD 
works to maximize the region’s limited 
water resources by “Valuing Every 
Drop - Bringing Water Full Circle.”

LVMWD uses a holistic approach to close 
the sustainability loop by maximizing 
the use of the residuals remaining from 
its treatment processes. Potable water 
is delivered to and used by customers. 
The wastewater is then collected and 
highly treated to be used again as Title 
22 tertiary-treated recycled water for 
irrigation. Also, from the wastewater 
treatment process, the biosolids are 
separated and processed to produce 
“Class A- Exceptional Quality” garden 
compost given to those interested in 
using it free of charge.

LVMWD is also on the forefront of imple-
menting a state-of-the art, innovative 
water treatment process. In 2015, the 
District began a 13-year, $160-million 
infrastructure project in collaboration 
with its JPA partner, the Triunfo Water & 
Sanitation District, to treat its recycled 
water to drinking water standards 
through the Pure Water Project Las 
Virgenes-Triunfo.

LVMWD is organized under the Munici-
pal Water District Law of 1911 (California 
Water Code 71000). A publicly elected 
five-member Board of Directors governs 
the District, each representing one of 
five divisions. The directors serve over-
lapping four-year terms. From among 
its members, the board selects officers 
and a representative to the Board of 
Directors of the Metropolitan Water 
District of Southern California.

The District is managed by a General 
Manager who is assisted by three  

department heads: Director of Fa-
cilities and Operations, Director 
of Finance and Administration 
and Director of Engineering 
and External Affairs.

The District’s employees are 
organized into four bar-
gaining groups, with two 
represented by the Service 
Employees International Union 
(SEIU). 

CORE VALUES
See Vison and Mission Statement 
graphics on the District’s website:

https://www.lvmwd.com/about-us/board-
of-directors/mission-vision-statement 

THE DEPARTMENT
The Finance & Administration Department is responsible for all general  
administrative functions of the District including finance, human resources, 
and information systems. 

The Human Resources Manager is one of three managers that reports  
directly to the Director of Finance and Administration. The Human Resources 
Manager is responsible for all aspects of human resources including recruit-
ment, employee development programs, labor relations, safety program, and 
workers compensation. 

THE IDEAL CANDIDATE
The ideal candidate is a strategic leader with strong people 
skills and a collaborative approach to managing and  
developing talent. The successful candidate will have a 
proven record of promoting integrity, fairness, diversity, 
and inclusion in the workplace, together with consistent 
and equitable application of the District’s rules and 
regulations. The successful candidate will have broad 
and diverse experience in human resources in a public 
sector environment. 

As the District and world continue to evolve, the Human 
Resources Manager will be positioned to be a catalyst for 
collaborative change. The Human Resources Manager will 
serve as a consultant to the District’s supervisors, managers, 
department directors, and general manager. Equally important, the 
Human Resources Manager will support all 122 of the District’s employ-
ees through professional development programs and opportunities, 
succession planning, and coaching/mentoring. Maintaining and 
building on the District’s history of transparency and inclusiveness, 
the ideal candidate will be able to develop positive, mutually-
respected relationships with the District’s labor groups. The 
successful candidate will be focused on attracting and  
developing a highly effective workforce for the 21st century. 

The successful candidate will be em-
powered to develop and implement 
programs and activities to support 
the mission and goals of the District 
and have a passion for: 

• Public service and inspiring differ-
ent generations to achieve their full 
potential. 

• Embracing change, diversity, and 
inclusion. 

• Applying technology to streamline 
systems and processes. 

• Being a role model of ethical leader-
ship that embraces fairness. 

• Supporting continuous learning and 
professional development. 

Any combination of experience and 
education that would likely provide 
the required knowledge and abilities 
is qualifying. Typically, a Bachelor’s 
degree in public administration, busi-
ness administration, or related field 
with major coursework in personnel 
administration or human resources is 
required. A Master’s degree is preferred; 
SPHR-CA certification is desirable. 
Qualified candidates should possess 

five (5) or more years of Human 
Resource and senior level 

management experience. 
A candidate with a mu-

nicipal, state, or federal 
government experience, 
HR consulting, or private 
sector HR management 
is preferred. Candidates 
must possess, or have 

the ability to obtain, a valid 
California Driver’s License. 

THE 
COMPENSATION

The annual salary range for the Human 
Resources Manager is $136,678.80-
$191,318.40. Placement within this range 
is dependent upon qualifications. The 
District also offers a competitive benefits 
package:

Retirement — Tier 1 – 2% at 55 for em-
ployees defined as “Classic” members 
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